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MEMORANDUM FOR:

FROM

SUBJECT : Minority Recruiting

Minority student interest in Agency employment was overwhelming
at Boston College's AHANA (Afro-American, Hispanic, Asian and
Native American) Career Expo last night. Of the 53 companies/
organizations represented, our table was by far the busiest

for the entire two and a half hour Expo. At least 20 students
asked for additional information on the Agency overall as well
as more specific information on careers in their area of
specialization; appropriate brochures are in the mail to them
today.

The Boston College students were particularly impressed with
the diversity of Agency jobs. In addition, the Student
Programs - Minority Undergraduate Studies Program, Career
Intern Program, and Grad Studies Program - were a big hit. I
used the Expo principally as a forum to push these programs to
the sophomores, juniors and seniors (depending on the program)
to give them an opportunity to learn about the programs/
qualifications well before, in many cases, they are eligible

to apply. I find that it is often too late to recruilt for these

programs in the fall; most students are not focusing on job
opportunities 2-3 weeks after their summer break.
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